ANNOUNCEMENT

English Teacher Job Openings at an Expeditionary Learning Public High School in Taos, NM for 2008-09
 SEEKING Self-starting, adventurous, certified public high school English teacher to immerse themselves in the delightful and demanding work of starting and running Vista Grande High School (VGHS). VGHS expects its teachers to collaborate and integrate while implementing the Expeditionary Learning model. Teachers also must be willing to teach their subject matter while embracing the school’s emphasis upon integrating all subjects with wilderness, arts, technology and Spanish. Salaries & benefits competitive with NM public schools statewide.
The work of faculty at VGHS falls into six broad content areas:

Planning and Implementing Learning Expeditions
At VGHS, teachers pursue their passions in integrating content across academic disciplines. Learning Expeditions are thematic project-based units centered around compelling topics and guiding questions rich in meaning that promote engagement in the larger community through authentic fieldwork, local experts and mentors, and service learning. A spirit of collegial collaboration is a necessity in the creation of Expeditions. The level of teacher passion and creativity is reflected in the authenticity of the expeditions so that students are motivated by content and projects rather than grades. 

Together, teachers will design student assignments and products in order for students to display competence in Vista Grande’s schoolwide Expectations of Student Proficiency (ESPs). Teachers will develop proficiency rubrics and assist students to develop Digital Portfolios showing significant improvement over time. All assessment will be descriptive and narrative based and will lead to all members of the school community—teachers and students alike--expecting, producing and presenting high quality work.

Practicing Active Pedagogy
At VGHS, creativity is a must. The construction of authentic learning experiences may not even include textbooks. We expect each teacher to create frameworks for these experiences which are effectively sequenced and well-paced; instruction is to be differentiated to include and motivate students of diverse ability levels and interests; reading and writing are to be taught across the curriculum; specific subject matter is to be taught in and through the arts and technology. Lesson plans in math, science, and social studies are to be inquiry-based and compelling.

All teachers are expected to use a wide variety of effective and formative assessment practices suited to the project at hand, involving students in their own assessment leading to next steps.

Building Culture & Character
As we all know—but all too often, schools and governments forget--fostering the healthy development of a young adult involves much more than merely academics and test performance. At VGHS, teachers encourage the growth of the whole person, beginning with themselves as a healthy role models who embody the school’s precepts. Faculty also incorporate character development content into assignments that fulfill schoolwide Expectations of Student Proficiency that are of a moral and ethical nature. In addition, VGHS personnel also are asked to enthusiastically fulfill VGHS’ Expectations of Conduct as ambassadors and representatives of the school.

The commitment to character and culture is fully embedded in the life of the community. The faculty promotes and protects the students’ right to learn, which means that they should be free throughout the school from other students’ actions which distract and cause undue danger. The faculty and staff model respectful collaboration that is characterized by resisting judgment and blame and is focused upon support and helping each other to grow in their profession through thoughtful critique. Teachers rely on self-reflection, listening to others and a commitment to learning. Adventure, fitness, teamwork, service and respect are at the heart of VGHS’ wilderness expeditions and fieldwork in the larger community.

Learning and Reflecting to Improve Self and School 
Teachers at VGHS are “crew and not passengers.” The professional community focuses on curriculum and instruction as the primary vehicle to improve student achievement and character. Teachers are leaders as they model self-reflection for professional growth, assess each other and the school to discern next steps, and evaluate student work and host student-led conferences aimed toward continued progress. Teachers use multiple sources of data to guide curriculum creation, set goals for school improvement, set personal goals and pursue opportunities for professional growth.

Supporting Structures that Serve Teaching & Learning
At VGHS, the calendar and schedule of the school is created in service of curriculum and instruction. Annual review and schoolwide strategic plans are structures to ensure our implementation as a successful Expeditionary Learning school. Within the school year, time is set aside for focused blocks of extended class time, integration of content, fieldwork, shared teacher self-reflection, service work, and common planning time for teams of teachers. Extensive professional development, both during the school year and the summer, is viewed as crucial for supporting teacher development. Time and structures such as Crew Time, student portfolio development, JanTerm intensives and college counseling by teachers are also dedicated to the goal of knowing students well.

Investing Oneself in Schoolwide Quality
There’s a lot more to being a teacher at Vista Grande than just teaching classes. Teachers provide support outside of the traditional classroom by acting as Crew Advisor for 15 students, co-leading wilderness trips, running one afternoon elective per year, providing extra help in the form of tutorials for students and engaging in a JanTerm two-week Mini-Expedition. Teachers support the connection from school to home by facilitating student-led conferences, participating in periodic parent/community events on evenings and weekends, and building relationships with families by keeping them informed of expectations and events, concerning student behavior, and when students significantly exceed or fall below academic and behavioral standards. Teachers foster student growth by writing commentaries for each grading period, guiding the development of student portfolios and mentorships and providing letters of reference when needed.

Teachers also take part in the larger life of the school by supervising a fair share of school activities that take place during non-traditional school hours and actively engaging as a leader in relevant school meetings. As a part of the school team, they assist in interviewing teachers, students and staff, regularly report progress and developments to the director, and fulfill other school functions as requested by school leadership.

Required Qualification
Current NMPED licensure in the specific subject area(s) needed by VGHS.

Required Characteristics and Skills as a Professional

• Passion and skills to create a school that stands apart from other public high schools: a learning environment that is highly motivating, supportive, adventurous and rigorous 
• Willing to work within public school requirements for positive change
• Eagerness to implement the Expeditionary Learning model, philosophy and practice at a profound level throughout the school
• A commitment to high expectations for self, students and staff team
• Ready and able to work creatively with faculty team to meet the academic and personal needs of high school teens
• Eager and able to collaborate with faculty team to plan and deliver thematic semester long Learning Expeditions integrating all subjects
• Desire to integrate multiple subject areas into your own content area
• Ability and interest in constructivist, investigation-based learning
• Enthusiastic to design and teach a challenging project-based curriculum with outcomes meeting Vista Grande’s Expectations of Student Proficiency
• Comfortable practicing differentiated instruction in the classroom, teaching combined grades 9 & 10 with widely differing ability levels 
• Willing to use the world and region as your textbook
• Interested in fulfilling the complete Scope of Work of a VGHS teacher
• Willing and able to adhere to spirit and letter of Expectations of Conduct
• Willing to co-lead small groups on multi-day wilderness trips
• Professionally willing to fulfill Vista Grande’s Expectations of Teacher Proficiency
• Deep agreement with the Vista Grande High School model, with its Precepts and with its Four Commitments 
• A hunger to deepen and expand one’s knowledge of chosen content area; a strong desire deepen understanding and mastery of one’s own practice
• A high regard for student potential and an ability to provide many opportunities for them to develop and assume larger roles
• A commitment to frequent communication with families & community 
• A commitment to make Vista Grande High School a model school for the state and the nation.

Required Characteristics and Skills as a Person

• A commitment to high moral, ethical, and legal standards and values 
• Willing to be bold and creative in pursuit of what is best for kids 
• Actively seeks coherence between one’s values and practice
• An expectation to learn from conflict and an ability to resolve conflict well
• An expectation and desire to interact deeply with team in and out of school
• Actively listens to others in order to understand
• Reflective: knowledgeable of personal strengths & shortcomings; able to adapt & improve in changing situations
• Willing to examine ones own assumptions and beliefs
• A ready willingness to examine and alter less successful practices
• Passionate in pursuit of quality and craftsmanship
• Interested in having life-changing relationships with students that are empathetic, supportive, challenging and meaningful

Desired Qualifications

• Experience in project-based teaching and learning at the high school level
• Multiple subject endorsements as a high school teacher
• Experience teaching at an Expeditionary Learning school
• Bilingual and able to teach in English and Spanish
• Deep familiarity with the people, cultures, languages and issues of Taos County 
• Up-to-date knowledge of educational technology and applications
• Experienced as a professional wilderness leader 
• Certified as a Wilderness First Responder, EMT or W-EMT; Certified in CPR, first aid, lifesaving or other relevant areas concerning student safety

Hiring Timeline & Process:  What to Do

Applicants need to postmark the following  documents by August 1, 2008 and mail them to VGHS, PO Box 850, Attn: Faculty Recruitment, Taos, NM 87571: 

I. Letter of intent including 1) what it is about this particular school that motivates you; 2) why the Expeditionary Learning school model is exciting to you; 3) what particular strengths you would bring to our professional team; 4) your commitment and ability to attend our Calendar of Trainings & Workshops that will occur between March and August, 2008. 

II. A statement of educational philosophy that includes a description of 1) yourself as a counselor; 2) your beliefs about children and learning (metaphors are welcome); 3) a mistake you have made from which you learned something important; and 4) a description of a person, alive or dead, whom you see as a model counselor.  

III. Current Resume / Vita (does not need to include transcript at this time).

IV. We will contact final applicants by August 8 and ask each of them to submit an educator portfolio by August 12. We will select finalists from this pool of applicants and schedule interviews in New Mexico.
We await your inquiry.



 A new public charter school for Taos County
    Contact:  Greg Perry at 575-758-5100 or gperry@vghs.org   

vghs.org

• Teacher / Math
• Teacher Social Studies

• Teacher Language

• Teacher Spanish

