ANNOUCEMENT:

Counselor Job Opening at an Expeditionary Learning Public High School in Taos, NM for 2007-08

 SEEKING Self-starting, adventurous, licensed public school Counselor to immerse themselves in the delightful and demanding work of starting and running Vista Grande High School (VGHS).  VGHS expects its counselor to collaborate and integrate while implementing the Expeditionary Learning model. This is an ideal position for someone looking to develop a unique program aimed at serving the whole person and ensuring that all of our students can reach their full potential. Counselor also must be willing to teach and must embrace the school’s emphasis upon integrating all subjects with wilderness, arts, technology and Spanish. Salary & benefits competitive with NM public schools statewide. Please see the Scope of Work, Qualifications and Expectations of Conduct below 
Applications Must Be Postmarked by December 2, 2007!

School Description

Vista Grande High School was chartered by the Taos District in January 2006 and opened its doors for the first time in August 2007, enrolling 120 students in grades 9-10. In 2008-09 the school will enroll 180 total students as we add grade 11, and in 2009-10 enroll 240 total students as we add grade 12. Each of these years as the school grows to its chartered capacity of 240, the school will strengthen and evolve: additional teachers will need to be hired and trained, additional curriculum and assessment will need to be designed, new programs will be developed, a new sense of school culture will form.

Expeditionary Learning

Vista Grande High School is affiliated with a nationally-acclaimed school reform movement called Expeditionary Learning. Formed in 1992, Expeditionary Learning (EL) is based on the principles of Outward Bound, which educator Kurt Hahn founded in 1941.  There are over 150 EL schools in over 18 states at this time.  Expeditionary Learning focuses teaching and learning toward enabling all students to meet rigorous academic standards and character goals.  Curriculum, instruction, assessment, school culture and school structures are organized around producing high quality student work in “Learning Expeditions”--long term, in-depth investigations of integrated themes or topics that engage students in the classroom and in the wider world through authentic projects, fieldwork and service.  Learning Expeditions are designed with clear learning goals that are aligned with district and state standards.  On-going assessment is woven throughout each Learning Expedition, pushing students to high levels of performance and presenting their work to real audiences.  In Expeditionary Learning schools, teachers, students, and school leadership build a culture of high expectations for all students.  At Vista Grande High, our core teaching team works collaboratively, with a regular common planning time to plan interdisciplinary expeditions, critique each others' expedition plans, and reflect on student work and each others' practices to improve curriculum and instruction. 
 Vista Grande High School Counselor:

Scope of Work
The Counselor at Vista Grande will develop and implement a model counseling program, which includes the following:

1. Develop student referral process for services

2. Leverage outside partnerships with service agencies to provide best service possible to students in need

3. Conference with and advise families as necessary

4. Act as liaison with Taos Pueblo and other community groups

5. Conduct crisis counseling, as needed

6. Work closely with the Special Education facilitator to ensure success for all students; participate in Student Study Teams (SSTs) and Individual Education Plan (IEP) meetings as appropriate

7. Collaborate with and provide training for teachers in behavioral, social, emotional, and academic intervention strategies

8. Facilitate student goal-setting and personalized pathways for each student to reach VGHS’ Expectations of Student Proficiency (ESPs) in order to graduate 

9. As credentials allow, conduct appropriate psychological and academic testing of students with IEPs

10. Able and willing to teach student courses or units related to psychology, health, well-being and choice-making

11. Provide leadership and guidance for VGHS personnel as they counsel older students preparing for important decisions concerning education and life

12. Assist with scheduling to accommodate student’s individual needs

13. Work closely with school personnel to craft authentic consequences for students displaying inappropriate behavior; follow up with and provide support to students serving those consequences 

14. Provide leadership and guidance for VGHS personnel as they implement Crew Time (small–group homeroom experience)
In addition to counseling, the Counselor will work with the VGHS educational team to develop thematic curriculum and work with teachers to customize students’ educational experience so that all can be successful.

Qualifications, Characteristics and Skills
The only Required Qualification for this position is current NMPED licensure as a high school Counselor.   

Required Characteristics and Skills as a Professional

• Passion and skills to create a school that stands apart from other public high schools: a learning environment that is highly motivating, supportive, adventurous and rigorous 
• Willing to work within public school requirements for positive change
• Eagerness to implement the Expeditionary Learning model, philosophy and practice at a profound level throughout the school
• A commitment to high expectations for self, students and staff team
• Ready and able to work creatively with faculty team to meet the academic and personal needs of high school teens
• Eager and able to collaborate with faculty team to plan and deliver thematic semester long Learning Expeditions integrating all subjects
• Desire to integrate multiple subject areas into your own content area
• Ability and interest in constructivist, investigation-based learning
• Enthusiastic to design and teach a challenging project-based curriculum with outcomes meeting Vista Grande’s Expectations of Student Proficiency
• Comfortable practicing differentiated instruction in the classroom, teaching grades 9,10 and 11 with widely differing ability levels among the student body.
• Willing to use the world and region as your textbook
• Interested in fulfilling the complete Scope of Work of a VGHS teacher
• Willing and able to adhere to spirit and letter of Expectations of Conduct
• Willing to co-lead small groups on multi-day wilderness trips
• Professionally willing to fulfill Vista Grande’s Expectations of Teacher Proficiency
• Deep agreement with the Vista Grande High School model, with its Precepts and with its Four Commitments 
• A hunger to deepen and expand one’s knowledge of chosen content area; a strong desire deepen understanding and mastery of one’s own practice
• A high regard for student potential and an ability to provide many opportunities for them to develop and assume larger roles
• A commitment to frequent communication with families & community 
• A commitment to make Vista Grande High School a model school for the state and the nation.

Required Characteristics and Skills as a Person

• A commitment to high moral, ethical, and legal standards and values 
• Willing to be bold and creative in pursuit of what is best for kids 
• Actively seeks coherence between one’s values and practice
• An expectation to learn from conflict and an ability to resolve conflict well
• An expectation and desire to interact deeply with team in and out of school
• Actively listens to others in order to understand
• Reflective: knowledgeable of personal strengths & shortcomings; able to adapt & improve in changing situations
• Willing to examine ones own assumptions and beliefs
• A ready willingness to examine and alter less successful practices
• Passionate in pursuit of quality and craftsmanship
• Interested in having life-changing relationships with students that are empathetic, supportive, challenging and meaningful

Desired Qualifications

• Experience in project-based learning at the high school level
• Experience working at an Expeditionary Learning school
• Bilingual and able to teach in English and Spanish
• Familiarity with the people, cultures, languages and issues of Taos County 
• Up-to-date knowledge of educational technology and applications
• Experienced as a professional wilderness leader 
• Certified as a Wilderness First Responder, EMT or W-EMT; Certified in CPR, first aid, lifesaving or other relevant areas concerning student safety

Hiring Timeline & Process:  What to Do

Applicants need to postmark the following documents by December 2, 2007 and mail them to VGHS, PO Box 850, Attn: Faculty Recruitment, Taos, NM 87571 (Electronic copies of application materials can be sent to Greg Perry, School Director (gperry@vghs.org).  These should be received by December 2, 2007: 

I. Letter of intent including 1) what it is about this particular school that motivates you; 2) why the Expeditionary Learning school model is exciting to you; 3) what particular strengths you would bring to our professional team; 4) your commitment and ability to attend our Calendar of Trainings & Workshops that will occur between March and August, 2008. 

II. A statement of educational philosophy that includes a description of 1) yourself as a counselor; 2) your beliefs about children and learning (metaphors are welcome); 3) a mistake you have made from which you learned something important; and 4) a description of a person, alive or dead, whom you see as a model counselor.  

III. Current Resume / Vita (does not need to include transcript at this time).

IV. We will contact final applicants by December 17 and ask each of them to submit an educator portfolio by December 30. We will select finalists from this pool of applicants and schedule interviews in New Mexico during the first half of January. Job offers will be made in January 2008.

We await your inquiry.



 A new public charter school for Taos County
    Contact:  Greg Perry at 575-758-5100 or malaitaman@gmail.com   

vghs.org

